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Analysis. Meta-Analysis in Economics Research Network Colloquium (MAER-NET 2021), Oct 2021, Piraeus,
Greece.
Patrice Laroche. La performance : un enjeu de dialogue social. XXIX congrès de l’AGRH, Nov 2019,
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Rui Guo, Patrice Laroche. Union membership effects on wages in China: Results from propensity score
matching. 3rd Human Resource Division International Conference (HRIC), Jan 2019, Dublin, Ireland.
David Marsden, Patrice Laroche. Employee voice in management and employee well-being. IZA workshop
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stock markets? A meta analysis. 12h Conference on Asia-Pacific Financial Markets (CAFM), Dec 2017,
Seoul, South Korea.
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Work Systems in French Workplaces?. First HR Division International Conference: Convergence and
Divergence in Human Resource Management, HR Division of the Academy of Management (AOM); The
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Franck Biétry, Patrice Laroche. Beyond commitment conflict: an investigation of the relationships
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Patrice Laroche, Mathieu Floquet, Loris Guery, Chloé Guillot-Soulez, Anne Stévenot. Les déterminants de
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mystification ? « , Mar 2005, Nancy, France.
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Routledge, 2017, .
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C. Revelli, Patrice Laroche. La méta-analyse en sciences de gestion : deux cas illustratifs en
management. Patrice Laroche. La méta-analyse: méthodes et applications en sciences sociales, De
Boeck, 2015, Méthodes & recherches : management,, 978-2-8041-9009-5.
Patrice Laroche, C. Doucouliagos. L’exploration du biais de publication : une description des techniques
existantes. Patrice Laroche. La méta-analyse: méthodes et applications en sciences sociales, De Boeck,
2015, Méthodes & recherches : management,, 978-2-8041-9009-5.
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Patrice Laroche. Employment Relations in France. Greg J Bamber; Russell Lansbury; Nick Wailes; Chris F.
Wright. International and Comparative Employment Relations: National Regulation, Global Changes,
6ème Edition, SAGE Publications Ltd, 2015, 978-1473911543.
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méthodes et applications en sciences sociales, De Boeck, 2015, Méthodes & recherches : management,,
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José Allouche, Patrice Laroche. Pratiques de RSE et performances des entreprises : une synthèse de la
littérature. Encyclopédie des ressources humaines, 2012.
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Efficiency of French Industry. Advances in Industrial & Labor Relations, Emerald, pp.67-102, 2006,
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